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ANNUAL SECURITY REPORT COMPLIANCE

The University of Detroit Mercy Department of Public Safety 2023 Annual Security Report is provided to
you in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Statistics Act.
This report provides security information covering 2020, 2021, and 2022.

ANNUAL FIRE REPORT COMPLIANCE
The 2023 Annual Fire Safety Report is provided to you in compliance with the Higher Education
Opportunity Act, Public Law 110-315 Act (HEOA)

The Annual Fire Safety Report regulations require minimum statistical disclosure for the previous year
(for purposes of this report 2020, 2021, 2022) concerning emergency response procedures, fire safety
regulations, statistics for campus fires, and other fire incidents that occurred on campus or on property
owned or controlled by University of Detroit Mercy

GETTING A COPY OF THE FULL REPORT

You can obtain a copy of the full report by following the print options, contacting the Department of
Public Safety at (313) 993-1235 Monday — Friday 9:00 a.m. to 4:30 p.m. or via the website:
www.udmercy.edu/publicsafety.
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ANNUAL SECURITY REPORT SECTION

ABOUT THE ANNUAL SECURITY REPORT

The University of Detroit Mercy Department of Public Safety 2023 Annual Security Report is provided to
you in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act.

The Annual Security Report regulations require minimum statistical disclosure for the previous three
years (for purposes of this report
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A MESSAGE FROM THE CHIEF

Executive Team

Joel A. Gallihugh
Chief

Edmund Black
Captain

Cliffawn Powell
Lieutenant

Supervision

Sean Bacon
Sergeant

Nick Neamonitis
Sergeant

Garreth Boettcher
Sergeant

Melissa Webb
Corporal

Bureau Supervisors

Nick Neamonitis
Sergeant/ Investigations

Visit us at
www.udmercy.edu/publicsafety

Contact us 24/7/365

Emergency: (313) 993-1234
Non-emergency: (313) 993-1234

publicsafety@udmercy.edu

Build a Boundless Future

Dear Students, Faculty, and Staff:

University of Detroit Mercy’s Department of Public Safety
works around the clock to ensure a safe campus environment.
The 2023 Annual Security & Fire Safety Report is provided to
inform you of safety information at Detroit Mercy. The Report
covers our commitment to the University Community,
disclosing statistical information for the previous three years
(2020, 2021, 2022) and other safety information.

Detroit Mercy has an Emergency Response Plan that is sound,
yet flexible to meet the demands of a crisis, providing a
framework necessary to respond to an emergency incident.
The University has provided protocols for you to identify the
best steps to take, should you find yourself faced with a crisis.
When you visit the Department of Public Safety website
(www.udmercy.edu/publicsafety), take a few minutes to print
out a copy of the full Emergency Response Plan as well as the
Emergency Procedure Guide as a quick reference tool.

The University uses RAVE Emergency Alert System (EAS) to
provide the community with notifications on campus security
issues, class cancelations, or other campus-related
emergencies. The EAS is designed to send registered
participants a notice through text messages and prerecorded
voice messages on their cellphones, hard-wired home phones,
text pagers, or emails. | strongly recommend that all
community members validate your contact information to
receive timely campus safety information.

You are encouraged to visit the Department of Public Safety
website at www.udmercy.edu/publicsafety to view the Detroit
Mercy Emergency Response Plan and other important safety
information.

Sincerely,

Joel A. Gallihugh
Director/Chief

Department of Public Safety
University of Detroit Mercy
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CAMPUS RESOURCES

Department of Public Safety

Emergency (24-hours) (313) 993-1234
Non-Emergency (24-hours) (313) 993-1234
Campus Escort
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ANNUAL SECURITY REPORT

PURPOSE

The purpose of the Annual Security Report is to inform University of Detroit Mercy community
of supportive services and resources available to protect your safety. A section of the Report
will provide information on crimina
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PoLicy

Community members, students, faculty, staff, and guests are encouraged to report all crimes
and public safety-related incidents to the Detroit Mercy Department of Public Safety in a
timely manner. This publication focuses on the University’s Department of Public Safety
because we patrol the campuses as well as neighboring streets within the City of Detroit.

To report a campus crime or an emergency, immediately call the Detroit Mercy Department of
Public Safety by calling the 24-hour communications center at (313) 993-1234 or in person at:

McNichols Campus

Department of Public Safety

4001 W. McNichols Road, Detroit 48221
Student Union Building, southeast corner
24-hours/7-days

Corktown Campus (School of Dentistry)
Department of Public Safety

2700 Martin Luther King Jr. Blvd., Detroit 48208
Clinic Building, first floor

24-hours/7-days

Riverfront Campus (School of Law)
Department of Public Safety

651 E. Jefferson Ave., Detroit 48226
Monday — Thursday 7:00 a.m. —10:50 p.m.
Friday 7:00 a.m. -5:50 p.m.

Saturday & Sunday 10:00 a.m. - 5:50 p.m.
24-hours/7-days

Novi Campus

Department of Public Safety

41555 W. 12 Mile Rd., Novi 48377
Monday- Wednesday 8:30 a.m. — 5:00 p.m.

Dispatchers are available 24 hours a day to answer your call. In response to your call, the
Detroit Mercy Department of Public Safety or Hospital Security will take the required action:
dispatching an officer, providing the victim with information, or properly filing an incident
report.

University incident reports of a serious nature are forwarded to the Dean of Students Office for
review and potential action by the Dean of Students Office. The Department of Public Safety
Investigators will look into a report when it is deemed appropriate. The Department of Public
Safety may work in conjunction with the bureaus of the Detroit Police Department when it
deems necessary. Additional information obtained during the investigation may be forwarded
to the Dean of Students Office as evidence during the judicial review process, but not to the
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extent to compromise an ongoing criminal investigation within the Department of Public
Safety.

If assistance is required from the City, County, State Police, or Fire Department, the Detroit
Mercy Department of Public Safety will contact the appropriate agency. If a sexual assault or
rape should occur, staff on the scene, including the Department of Public Safety, will offer the
victim a wide variety of services.

This publication contains information about on-campus and off-campus resources. The
information is made available to provide the Detroit Mercy Community members with specific
information about the resources that are available in the event they become victims of a crime.
The information about “resources” is not provided to imply that those resources are “reporting
entities” for Detroit Mercy.

Campus pastoral counselors and campus professional counselors, when acting as such, are not
required to report crimes for inclusion in the annual disclosure of crime statistics. As a matter
of policy, they are encouraged; if and when they deem it appropriate to inform persons being
counseled of the procedures to report crimes on a voluntary basis for inclusion in the annual
crime statistics. While this exemption is to protect the counselor-client relationship, there
could be situations where counselors are legally obligated to report a crime.

TIMELY WARNING DISCLOSURE

PURPOSE

The purpose of this policy is to inform the University of Detroit Mercy Community that timely
safety warnings will be used to keep the University Community alerted of criminal activity that
takes place on and around the University’s campuses which may pose a threat to safety.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties.

PoLICY

In the event that a situation arises, either on or off campus, that in the judgment of the Director
of Detroit Mercy, Public Safety Department constitutes an ongoing or continuing threat, a
campus-wide “safety warning” will be issued. The warning will be issued to the student
newspaper, The Varsity News, if time is appropriate, and through the University email to
students, faculty, and staff.

Depending on the particular circumstances of the crime, especially in all situations that could
pose an immediate threat to the community and individuals, the Department of Public Safety
may also post a notice on the campus-wide electronic bulletin board located on the first floor
Student Union, first floor of the Library, first floor of Shiple Hall, and second floor of the
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Student Fitness Center. Notices will also be posted on the Public Safety website:
www.udmercy.edu/publicsafety.

In such instances of an ongoing threat to safety, a copy of the notice is posted in each residence
hall, and at the front door of each academic and administrative building.

Anyone with information warranting a safety warning should immediately report the
circumstances to the Detroit Mercy Department of Public Safety by calling the 24-hour
communications center at (313) 993-1234 or in-person at:

McNichols Campus

Department of Public Safety

4001 W. McNichols Road, Detroit 48221
Student Union Building, southeast corner
24-hours/7-days

Corktown Campus (School of Dentistry)
Department of Public Safety

2700 Martin Luther King Jr. Blvd., Detroit 48208
Clinic Building, first floor

24-hours/7-days
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PoLicy

When a University of Detroit Mercy student is involved in an off-campus offense, the Detroit
Police Department will be the responding police authority to assist you. To report criminal
offenses occurring off campus, immediately contact the Detroit Police Department by dialing
911 for emergencies. The Detroit Mercy Department of Public Safety works with local, state, or
federal law enforcement on investigations. The Detroit Police Department routinely works
and communicates with campus officers on serious incidents occurring on campus or in the
immediate neighborhood and business areas surrounding campus.
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contractors, consultants, temporary help, and other workers who have visited the Detroit
Mercy campus.

Residential Students
Procedure for Designation of Confidential Emergency Contact Information

All residential students have the opportunity annually to identify an individual or
individuals to be contacted by the Dean of Students or designee no later than 24 hours.
Anyone concerned that a residential student may be a missing person must notify the
Department of Public Safety, Dean of Students, or the Director of Residence Life as soon
as possible so that an official determination can be made on the missing status of the
student.

The Department of Public Safety and Residence Life staff will gather all essential
information about the residential student from the reporting person and from the
student’s acquaintances. Appropriate campus staff will be notified to aid in the search
for the student. Appropriate staff will include the Residence Life professional on-call,
the Director of Residence Life, the Dean of Students, and the Department of Public
Safety.

If the above actions are unsuccessful in locating the student within 24 hours, or it is
immediately apparent that the student is a missing person (e.g., witnessed abduction)
the student will be deemed a missing student 24 hours after the time that the student is
determined to be missing in accordance with the procedures set forth below. A
designation will remain in effect until changed, revoked by the student, or when the
student is no longer enrolled at Detroit Mercy. This information is maintained
confidentially and will be available only to the Department of Public Safety, the Dean of
Students, and the Director of Residence Life. The administration of the University
reserves the right to notify the parents or legal guardian of a student under the age of
21 if s/he has been determined to be missing.

For those students under the age of 17 and not an emancipated minor, the University
shall notify the emergency contact as well as the custodial parent or guardian on file no
more than 24 hours after the student is determined to be missing.

General Policy

People may be missing for a host of reasons. The Detroit Mercy Department of Public
Safety will assist in determining if the reported person is missing. At the time of the
concern, the Detroit Mercy Department of Public Safety shall process a report taking all
foreseeable steps to locate the missing person on campus. When there is a lapse of 24
hours and a situation absent of extenuating circumstances, a person 17 years of age and
older shall be reported to the police department where the missing person resides and
will be subject to the laws and ordinances of that agency.
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Detroit residents shall be reported to the Detroit Police Department. The reporting
party is responsible for contacting
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SECURITY & CAMPUS ACCESS

PURPOSE
The purpose of this policy is to inform the University of Detroit Mercy Community of the
security and campus access enforcement policy.

SCOPE
This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties.

PoLicy
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meant to inform the University of Detroit Mercy Community of criminal activity regardless of
the severity of the incident.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties. Crime statistics are
compiled on criminal activity occurring on and around university property to decrease the
opportunity for victimization by heightening community awareness.

PoLicy

A Safety Disclosure Report will be made available annually to keep the university community
apprised of safety information affecting Detroit Mercy.

The Detroit Mercy Department of Public Safety prepares this report in compliance with the
Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act. The full text of this
report can be located by following the link on our website at www.udmercy.edu/publicsafety.
You may also connect to our website via the Detroit Mercy Home page at www.udmercy.edu.
This report is prepared in cooperation with the local law enforcement agencies surrounding
campuses, Residence Life and Title IV Coordinators, and the Division of Student Affairs. Each
entity provides updated information on their educational efforts and programs to comply with
the Clery Act.

Campus crime, arrest, and referral statistics include those reported to the Detroit Mercy
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PoLicy

For the purpose of this Policy, the term “drug” includes:

1. Controlled substances, as defined in 21 USC 802, which cannot be legally obtained
2. Legally obtainable controlled substances which were not legally obtained, including:
e Prescribed drugs when prescription is no longer valid (e.g., use of medication
after a course of treatment is completed)
e Prescribed drugs used contrary to the prescription
e Prescribed drugs issued to another person.

All members of the University community also are governed by laws, regulations and
ordinances established by the state and local municipalities, and will be held accountable by
law enforcement representatives of those entities for any illegal activity. It is the responsibility
of all campus members to be aware of these laws.

Michigan law prohibits the dispensing, selling or supplying of drugs. Employees, students,
faculty and campus visitors may not unlawfully manufacture, consume, possess, sell,
distribute, transfer or be under the influence of illicit drugs or controlled substances on
University property, while driving a University vehicle or while otherwise engaged in
University business. University property, as defined in this Policy, includes all buildings and
land owned, leased, or used by the University, and motor vehicles operated by employees,
including personal motor vehicles, when used in connection with work performed for or on
behalf of the University.

Any person taking prescription drugs or over-the-counter medication is personally
responsible for ensuring that while taking such drugs or medications, he or she is not a safety
risk to themselves and others while on University property, while driving a University or
privately-owned vehicle, or while otherwise engaged in University business. It is illegal to
misuse prescription medication, i.e., continue to use medication when the prescription is no
longer valid, use prescribed drugs contrary to the prescription, and give or sell prescribed
drugs to another person. Misusing prescription drugs can result in a conviction with jail time.

The University of Detroit Mercy uses evidenced-based strategic interventions, collaboration,
innovation, and the incorporation of the wellness dimensions to reduce harmful consequences
of alcohol and other drug use.

e Providing education and awareness activities.

» Offering substance-free social and extracurricular options.

e Creating a health-promoting normative environment.

e Restricting the marketing and promotion of alcohol and other drugs.

» Limiting availability of alcohol and other drugs.

e Developing and enforcing campus policies and enforce laws to address high-risk

and illegal alcohol and other drug use.
» Providing early intervention and referral for treatment.
e Parental Notification
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The Family Education Rights and Privacy Act (FERPA) govern the release of and access to
student education records. Section 952 of the 1998 Amendments to the Higher Education Act
of 1965 clarified that institutions of higher education are allowed (but not required) to notify
parents if a student under the age of 21 at the time of notification commits a disciplinary
violation involving alcohol or a controlled substance.

Because of the health and safety risk inherent in alcohol and other drug misuses, Detroit Mercy
will notify parents/families of students under the age of 21.:

e [fastudent has committed an AOD violation accompanied by other serious
behavior such as needing medical attention, significant property damage, or
driving under the influence.

e [fastudent has had an AOD incident that resulted in transport to the hospital or
jail.

» Ifastudent has had one AOD-related violation of the Student Code of Conduct-
Alcohol and Other Drug Policy

Detroit Mercy campuses have been designated “Drug-Free” and only under certain

circumstances is the consumption of alcohol permitted. The possession, sale, manufacture, or
distribution of any controlled substance is illegal under state and federal laws. Such laws are
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PoLicy

The University has developed a program to prevent the illicit use of drugs and the abuse of
alcohol by students and employees. The program provides services related to drug use and
abuse including dissemination of informational material, educational programs, counseling
services, referrals, and college disciplinary actions. Students needing help dealing with
substance abuse problems are encouraged to consult the Dean of Students for referral to the
appropriate office and/or agency.

Wellnhess Center

The Detroit Mercy Wellness Center employs nationally certified Nurse Practitioners
that work in conjunction with a Physician from Henry Ford Medical System. The
Wellness Center is a service available to Detroit Mercy students that can assist with a
number of health-related concerns.

The Detroit Mercy Wellness Center is located on the McNichols Campus in West Quad,
Room 104. To schedule an appointment, call the Detroit Mercy Wellness Center at
(313) 993-1562 or email personalcounselingwc@udmercy.edu.

McNichols Campus

Detroit Mercy Wellness Center

For appointments (313) 993-1562

4001 W. McNichols Road, Detroit 48221 (www.udmercy.edu/about/location.php)

Personal Counseling Services

The University of Detroit Mercy offers time-limited individual, group, and family
counseling to Detroit Mercy students. Individual and family counseling involves 50
minutes sessions with a 15-session limit.

At the time of the initial session the student can talk confidentially about what is most
on his/her mind and together the counselor and student will identify problems and set
realistic goals for therapy. Some students may have special needs which would require
a referral to a clinic or another therapist.

The counseling office serves as a resource for faculty and staff who may want to discuss
a distressed student’s behavior or explore ways to approach a student to make a
referral. Faculty and staff who are not eligible for counseling services may take
advantage of referral sources to private practice clinicians.

To schedule an appointment for a personal counseling call or email:

McNichols Campus

Detroit Mercy Personal Counseling Services
(313) 993-1562
personalcounselingwc@udmercy.edu
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Corktown Campus (School of Dentistry)
Detroit Mercy Personal Counseling Services
Corktown Campus Wellness Center Room 425

Bailey Andersen, Director of Student Health, and Wellness
(313) 494-6938
anderstb@udmercy.edu

Local, State, and Federal Laws Governing Alcohol

The State of Michigan sets 21 as the minimum age to purchase or possess any alcoholic
beverage. Specific ordinances regarding violations of alcohol laws, including driving
while intoxicated, is available by contacting the Department of Public Safety at
www.udmercy.edu/publicsafety or local city districts.

Additional Resources

The Detroit Mercy Department of Public Safety does not update or edit these sites but
provides them as an additional resource. The following links to the Michigan State
Police website and articles:

Michigan State Police Home Page

http://www.michigan.gov/msp

Alcohol Impaired Driving
http://www.michigan.gov/msp/0,1607,%207-123-1564-49577--,00.html

Aviolation of any law regarding alcohol or illicit drug use is also a violation of the
University’s Student Code of Conduct and will be treated as a separate matter by the
University.

SECURITY AWARENESS PROGRAM

PURPOSE

University of Detroit Mercy discloses to the University Community how they will be advised of
security awareness programs that take place on University campuses. The Detroit Mercy
Department of Public safety is committed to hosting security awareness programs throughout
the academic year.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties.

PoLIcY

Throughout the school term, students are informed of services offered by the Department of
Public Safety. Students are told about crime on campus and in surrounding neighborhoods.
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CRIME PREVENTION

PURPOSE
The purpose of this policy is to educate the University of Detroit Mercy Community on proper
crime prevention and safety precautions.

SCOPE
This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties.
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INTERIM POLICY PROHIBITING SEXUAL AND GENDER-BASED HARASSMENT
1. POLICY DEFINITIONS

A Advisor: a person chosen by a Party, or appointed by the University, to accompany the Party
to meetings related to the grievance process, to advise the party on that process, and to
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Hearing officer and decision-maker: individual with decision-making and sanctioning
authority within the University’s Grievance Resolution process.

Informal Resolution Process: the method of informal resolution through mediation
conducted by the University at the request of the Parties which may not be utilized to
resolve any sexual or gender-based harassment discrimination complaints involving an
employee of the University.

Investigator: person or persons on the University Title IX Team, or hired by the University,
to gather facts about an alleged violation of this Policy; assess relevance of evidence and
credibility of witnesses in synthesizing the evidence; and compile this information into an
investigation report and file of directly related evidence.

Mandatory Reporter: an employee of the University who is obligated by this Policy to share
knowledge, notice, and/or reports of sexual or gender-based harassment to the Title IX
Coordinator or any Deputy Title IX Coordinator.

Notice: Occurs when an employee, student, or third-party informs any member of the Title
IX Team of the alleged occurrence of sexual or gender-based harassment and/or retaliation
for a protected activity.

Parties: Complainant(s) and the Respondent(s) are referred to as the Parties.

Relevant Evidence: evidence that tends to prove or disprove an issue.

Remedies: post-finding actions directed to the Complainant and/or the community as
mechanisms to address safety, prevent recurrence of sexual or gender-based harassment,
and restore access to the University’s educational program.

Respondent: an individual who has been reported to have engaged in conduct that could
constitute sexual or gender-based harassment or discrimination based on a protected class
and/or retaliation for engaging in a protected activity.

Resolution: the result or outcome of this University Resolution Process.

Sanction: a consequence imposed by the University on a Respondent who is found to have
violated this policy, or imposed on a Complainant found to have violated this policy based
on a counterclaim made in good-faith response to Complainant’s allegation.

Sexual Harassment: unwelcome conduct that is severe, pervasive and objectively offensive
and effectively denies a person access to the school's education programs or activities
as well as the following terms: sexual assault; stalking; domestic violence; and dating
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retaliation including sexual and gender-based harassment or discrimination based on a protected
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pervasive, and objectively offensive; sexual assault; stalking; domestic violence and/or dating
violence, and retaliation.

3.b.) When an alleged violation of this Policy is reported that involves sexual harassment that is not
severe, pervasive, and/or objectively offensive, but may be either severe or pervasive or involves
other reported types of misconduct including but not limited to the following: sexual exploitation or
sex-based hazing, the allegations are analyzed and resolved using the University Sexual Harassment
Prevention Policy for employee-employee grievances; or the applicable Student Code of Conduct or
Community Standards Conduct for undergraduate, graduate, law, and/or dental students,
respectively.

When the Respondent is a member of the University community, a grievance or resolution process
may be available regardless of the status of the Complainant who may or may not be a member of
the University community. This community includes, but is not limited to, students, student
organizations, faculty, administrators, staff, and third parties such as guests, visitors, volunteers,
invitees, and campers. The procedures below may be applied to incidents, to patterns, and/or to the
campus climate, all of which may be addressed and investigated in accordance with this Policy.

4. Title IX Coordinator

The Title IX Coordinator and Equity and Compliance Specialist serves as the Title IX Coordinator for
the University and has the primary responsibility for coordinating the University’s efforts related to
the intake, investigation, resolution, and implementation of supportive measures to stop,
remediate, and prevent sexual or gender-based harassment or discrimination based on protected
class or retaliation.

. Independence and Avoidance of Bias or Conflict-of-Interest

The Title IX Coordinator manages the Title IX Team and acts with independence and authority free
from bias and conflicts of interest. The Title IX Coordinator oversees all resolutions under this
policy and these procedures. The members of the Title IX Team are vetted and trained to ensure
they are not biased for or against any party in a specific case, or for or against Complainants and/or
Respondents, generally.

5.a.) To raise any concern involving bias or conflict of interest by the Title IX Coordinator, the
University Legal Counsel should be contacted. Any other concerns of bias or potential conflict of
interest by any other Title IX Team member should be raised with the Title IX Coordinator.

5.b.) Reports of misconduct or discrimination committed by the Title IX Coordinator should be
reported to the University Legal Counsel. Reports of misconduct or discrimination committed by
any other Title IX Team member should be reported to the Title IX Coordinator.

6. Administrative Contact Information
Complaints or notice of alleged policy violations, or inquiries about or concerns regarding this
policy and procedures may be made to:

Megan Novell
Title IX Coordinator and Equity and Compliance Specialist
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285 Student Union 313.993.1802 novellme@udmercy.edu
https://www.udmercy.edu/academics/academic-
affairs/titleix/

Deputy Title IX Coordinators
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EXTERNAL INQUIRIES - NATIONALLY

Inquiries may be made nationally to:

U.S. Department of Education Office for Civil Rights (OCR)

400 Maryland Avenue, SW
Washington, D.C. 20202-1100

Customer Service Hotline #: (800) 421-3481
Facsimile: (202) 453-6012
TDD#: (877) 521-2172

Email: OCR@ed.gov

Web: http://www.ed.gov/ocr

U.S. Department of Health & Human Services Office for Civil
Rights 200 Independence Avenue, SW.

Washington, D.C. 20201

Toll Free Call Center: 1-800-368-1019

TTD Number: 1-800-537-7697

U.S. Department of Justice Civil Rights Division
950 Pennsylvania Avenue, NW

Washington, D.C. 20530-0001
Phone (202) 514-3847

Toll-free Phone 1-855-856-1247

Telephone Device for the Deaf (TTY) (202) 514-0716

EXTERNAL INQUIRIES - REGIONAL U.S. Department of Education Office for Civil

Rights
1350 Euclid Avenue

Suite 325

Cleveland, OH 44115
Telephone: (216) 522-4970
Facsimile: (216) 522-2573

Email: OCR.Cleveland@ed.gov
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University where sexual harassment or nondiscrimination policies and procedures of the
facilitating or host organization may give recourse to the Complainant.

13. Time Limits on Reporting

There is no time limitation for disclosure or report of a potential violation of this Policy to the
University Title IX Coordinator or any deputy Title IX Coordinator. If the Respondent is no longer
subject to the University’s jurisdiction and/or significant time has passed since the alleged conduct,
the ability of the University to investigate, respond, and provide remedies may be limited or
impossible. Any such limitation will not impede the ability of the University to offer supportive
measures and/or remedies to a Complainant.

When disclosure or notice is affected by significant time delay, the University will typically apply
the policy in place at the time of the alleged misconduct and the procedures in place at the time of
notice or disclosure.

14. Online Harassment and Misconduct Relating to Sexual and Gender-based Harassment
The policies of the University are written and interpreted broadly to include online manifestations
of any of the behaviors prohibited and described below when those behaviors occur in, or have an
effect on, the University’s education program and activities, or use the University’s networks,
technology, or equipment.

Prohibited online harassment and misconduct may include but is not limited to the following:
sharing of inappropriate content via social media, sexual or sex-based messaging including
unwelcome sexting, distributing or threatening to distribute revenge pornography, breaches of
privacy, or otherwise using the ease of transmission and/or anonymity of the Internet or other
technology to harm another member of the University community. This may also include threats of
stalking, domestic violence, or domestic violence.

Although alleged online harassment and misconduct relating to sexual or gender-based harassment
is reported as having been made on social media, blogs, or other digital forms of media that cannot
be controlled by the University, the University will engage in a variety of means to address and
mitigate the effect of such communications. This includes application of the University ITS
Acceptable Use & Security Policy linked here:
https://www.udmercy.edu/about/its/policies/files/its-0028.pdf

15. Policy on Discriminatory Sexual and Gender-based Harassment

Students, staff, administrators, and faculty are entitled to an employment and educational
environment that is free of discriminatory harassment. This Policy is not meant to inhibit or
prohibit educational content or discussions inside or outside of the classroom that include germane
but controversial or sensitive subject matters protected by academic freedom. All policies
accompany actual or attempted offenses.

a. Discriminatory Harassment
Discriminatory harassment constitutes a form of discrimination that is prohibited by this Policy.
The University does not tolerate discriminatory harassment of any employee, student, visitor, or
guest and will act to remedy all forms of harassment when reported whether or not the harassment
rises to the level of creating a “hostile environment.”
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A hostile environment is one that unreasonably interferes with, limits, or effectively denies an
individual’s educational or employment access, benefits, or opportunities. This discriminatory
effect results from harassing verbal, written, graphic, or physical conduct that is severe or
pervasive and objectively offensive.

When discriminatory harassment rises to the level of creating a hostile environment, the University
may also impose sanctions on the Respondent through application of the University Sexual
Harassment Prevention Policy for allegations concerning employees.

b. Sexual Harassment
Sexual Harassment includes sexual harassment, sexual assault, stalking, domestic violence and
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6. Stalking is defined as:

a. engaging in a course of conduct,

b. on the basis of sex,

c. directed at a specific person, that
i. would cause a reasonable person to fear for the person’s
safety, or ii. the safety of others; or iii. suffer substantial emotional
distress.

For the purposes of this definition—

iv. Course of conduct means two or more acts, including, but not limited to,
acts in which the Respondent directly, indirectly, or through third parties,
by any action, method, device, or means, follows, monitors, observes,
surveils, threatens, or communicates to or about a person, or interferes
with a person’s property.

v. Reasonable person means a reasonable person under similar circumstances
and with similar identifies to the Complainant.

vi. Substantial emotional distress means significant mental suffering or
anguish that may but does not necessarily require medical or other
professional treatment or counseling.

c. Consensual Relationships
The University Sexual Harassment Prevention Policy includes the following Consensual Relationship
language incorporated within this Policy:

In General. There are special risks in any sexual or romantic relationship between individuals in
inherently unequal positions of power. In the University context, such positions include but are not
limited to teacher and student, supervisor and employee, senior faculty and junior faculty, mentor
and trainee, teaching assistant and student, coach and athlete, preceptor and student, staff and
student, and the individuals who supervise the day-today student living environment and student
residents. These relationships may, moreover, be less consensual than the individual whose
position confers power believes. The relationship is likely to be perceived in different ways by each
of the parties to it, especially in retrospect. The asymmetry of the relationship can lead to a
potentially exploitive relationship. Where such a relationship exists, the University will in general
be unsympathetic to a defense based upon consent when the facts establish that a professional
staff-student, supervisor-employee, senior faculty- junior faculty, mentor-trainee, teaching
assistant-student, preceptor-student, or supervisor-student resident power differential existed
within the relationship.

With Students. Romantic and/or sexual relationships between faculty and student, even mutually
consenting ones, are a basic violation of professional ethics and responsibility when the faculty
member has any responsibility for the student’s academic performance or professional
development. For the foregoing reasons, all romantic and/or sexual relationships between faculty
and students in the instructional context are prohibited. No faculty member shall have a romantic
and/or sexual relationship, consensual or otherwise, with a student who is enrolled in a course
being taught by the faculty member or whose academic work is being supervised, directly or
indirectly, by the faculty member. Romantic and/or sexual relationships between faculty and
students that occur outside of the instructional or supervisory context may also lead to difficulties.
The asymmetry of the faculty-student relationship can lead to a potentially exploitive relationship.
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Where such a relationship exists, the University will in general be unsympathetic to a defense based
upon consent when the facts establish that a professional faculty-student, staff, student, or coach-
student power differential existed within the relationship.

The University reserves the right to impose any level of sanction ranging from a reprimand up to
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Hazing includes sex-based acts likely to cause physical or psychological harm or social
ostracism to any person within the University community, when related to the admission,
initiation, pledging, joining, or any other group-affiliation activity.

Violation of any other University policies may also constitute sex or gender-based
discrimination when a violation is motivated by actual or perceived membership in a protected
class, and the result is a discriminatory limitation or denial of employment or educational
access, benefits, or opportunities.

Sanctions for the above-listed prohibited conduct may range from reprimand through
expulsion/termination.

f. Retaliation

No individual may intimidate, threaten, coerce, or discriminate against any individual for the
purpose of interfering with any right or privilege secured by this Policy or because an individual
has made a report or formal complaint, testified, assisted or participated or refused to participate in
any manner in an investigation, proceeding, or hearing under this Policy. Retaliation can be
committed by or against any individual or group of individuals and not just a Respondent or
Complainant.

The University retains the right to charge an individual for making a materially false statement in
bad faith during the course of an investigation, proceeding, or hearing under this policy, but will not
conclude that any individual has made a materially false statement in bad faith solely based on the
determination regarding responsibility.

Suspected retaliation should be reported immediately to a member of the Title IX Team. The
University will take all and appropriate and available steps to protect individuals who fear that they
may be subjected to retaliation.

16. Mandatory Reporters

With the exception of licensed psychotherapists and nurse practitioners acting in the capacity for
which they were hired by the University, all University employees (faculty, staff, administrators)
are expected to report actual or suspected sexual or gender-based harassment or discrimination
based on protected class to the Title IX Coordinator or a Deputy Title IX Coordinator. Mandatory
Reporters include University Resident Advisors and the University Multicultural Peer Advisor.

Mandatory Reporters must promptly contact the Title IX Coordinator or a Deputy Title IX
Coordinator to share all known details of a disclosure shared with them in the course of their
employment.

Generally, disclosures made in classroom writing assignments or discussions, human subjects
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17. Confidential Resources: On Campus and Off Campus

A complainant may contact a Confidential Resource on or off campus as listed below:

On-campus resources
On-campus confidential resources consist of licensed psychotherapists and nurse practitioners
working at the Wellness Center or Dental School’s Office of Health and Wellness.

Wellness Center, 313.993.1562, personalcounselingwc@udmercy.edu

Dental School, Office of Health and Wellness, Bailey Andersen, 313.494.6938,
anderstb@udmercy.edu
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22. Federal Statistical Reporting Obligations

University of Detroit Mercy and all higher education institutions that receive federal funding are
obligated to publicly issue an Annual Security Report (“ASR™) which identifies the number of
particular reported crimes on campus or campus property, or adjacent to campus. The ASR does
not include identifying information about the Complainant or Respondent.

Crime Log All higher education institutions that have campus police forces or security departments
must maintain a daily crime log that includes entries for all crimes that occur within both the Clery
geography and the campus police force’s regular patrol route. The crime log does not include
identifying information about the Complainant or Respondent.

23. Preservation of Evidence

The preservation of evidence related to sexual assault is necessary for potential criminal
prosecution and to obtaining restraining orders and is time-sensitive. The University will inform
the Complainant of the importance of preserving evidence by taking the following actions:

1. Seek forensic medical assistance at a local hospital or contact Wayne County SAFE at
313.413.8000, their crisis pager line, or call the general line at Wayne County SAFE at
313.964.9701 within 120 hours of assault, or less time if possible.

2. Avoid showering, bathing, washing hands or face, or douching if possible but evidence may
still be collected even if this occurs.

3. Try not to urinate.

4, If oral sexual contact took place, refrain from smoking, eating, drinking, or brushing teeth.
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C. Implementation of Informal Resolution Process Through Mediation (Process B) upon submission of a
Formal Complaint.

The University uses the Formal Resolution Process (Process A) to determine whether or not the policy has been
violated. If so, the University will promptly implement effective remedies designed to ensure that it is not
deliberately indifferent to sexual or gender-based harassment or discrimination of a member of a protected class,

their potential recurrence, or their effects.

3. Initial Assessment
Following receipt of notice or a complaint of an alleged violation of this Policy, the Title IX Coordinator, or a Deputy

Title IX Coordinator, will engage in an initial assessment within seven business days of receipt of notice or
complaint typically within one to five business days. The steps in an initial assessment can include:
A If notice is given, the Title IX Coordinator, or a Deputy Title IX Coordinator, seeks to determine if the
person impacted wishes to make a formal complaint and will assist them to do so if desired.
o Ifthey do not wish to do so, the Title IX Coordinator, or a Deputy Title IX Coordinator, determines
whether to initiate a complaint in such cases where a violence and threat
risk assessment indicates a compelling threat to health and/or safety of the Complainant or

University community.
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procedural requirement under Title IX and does not limit the University’s authority to address a
complaint with an appropriate process and remedies.

4. Mandatory Dismissal
Based upon 34 CFR Part 106, the University must
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f. Privacy of Records Shared with Advisor
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9. Resolution Timeline

The University will make a good faith effort to complete the Formal Resolution Process within 90-120 calendar
days including appeal which can be extended as necessary for appropriate cause by the Title IX Coordinator, or
Deputy Title IX Coordinator, who will provide notice and rationale for any extensions or delays to the parties as
appropriate, as well as an estimate of how much additional time is needed to complete the process.

10. Appointment of Investigators

Once the decision to commence a Formal Resolution Process is made, the Title IX Coordinator, or Deputy Title IX
Coordinator, will select an appropriate Investigator from the Title IX Team, or external to the University, and will
notify the Parties of the Investigator at the time the NOIA is emailed to them. The Title IX Coordinator, or Deputy
Title IX Coordinator, may serve as default investigator if no other investigator is readily available to commence
prompt formal grievance resolution.

11. Conflict of Interest or Bias

Any individual materially involved in the administration of this Formal Resolution Process including the Title IX
Coordinator, Investigator(s), and Decision-
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the investigation, the need for language assistance, the absence of available parties and/or witnesses, and/or
accommodations for disabilities or health conditions. The University will implement, or continue to implement,
supportive measures as deemed appropriate during any delay of the Investigation Process included within the
Formal Resolution Process. The University will email the Parties regarding any anticipated duration and provide
them reason for such duration.

14. Formal Resolution Procedure — Investigation Stage

All investigations are thorough, reliable, impartial, prompt, and fair. Investigations involve interviews with all
relevant parties and witnesses; obtaining available, relevant evidence; and identifying sources of expert
information, as necessary.

All parties have a full and fair opportunity through the investigation process, to suggest witnesses and questions,
to provide evidence and expert witnesses, and to fully review and respond to all evidence on the record.

As part of an investigation, the Investigator completes the following:

A
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15. Role and Participation of Witnesses in the Investigation
Witnesses who are employees of the University are expected to cooperate with and participate in the University
Formal Resolution Process. Failure of such witnesses to cooperate with and/or participate in the Formal
Resolution Process constitutes a violation of policy and may warrant discipline.

Investigation interviews may be conducted virtually or in-person and notice of either interview format will be
communicated to Complainant and Respondent when Notice of Investigation and Allegations (NOIA) is sent. The
University will take appropriate steps to reasonably ensure the security/privacy of remote interviews.

Occasionally, a Witness may ask the investigator if they can provide a written statement in lieu of an investigation
interview and, if this occurs, the Witness may choose to respond to written questions if deemed appropriate by
the Investigator(s). This is not preferred as CFR 106.45 does not allow a written statement prepared by a witness
to be used as evidence at a hearing as it eliminates the opportunity and requirement for cross-examination unless
the witness appears at the hearing and cooperates with cross-examination.

16. Recording of investigation Interviews
No unauthorized audio or video recording of any kind by a Party, Witness, or Advisor is permitted during

investigation meetings. The investigator(s) must first instruct Parties of intent to record an in-person
investigation interview before starting the interview. Investigation interviews conducted in person will not be
automatically recorded and are only likely to be recorded if a second investigator/note-taker is not available. The
investigator will record all virtually conducted interviews.

17. Evidentiary Considerations in the Investigation

As required by CFR 106.45, an investigator may not consider: 1) incidents not directly related to the possible
violation unless they evidence a pattern; or 2) questions and evidence about the Complainant’s sexual
predisposition or prior sexual behavior unless such questions and evidence about the Complainant’s prior sexual
behavior are offered to prove that someone other than the Respondent committed the conduct alleged by the
Complainant, or, if the questions and evidence concern specific incidents of the Complainant’s prior sexual
behavior with respect to the Respondent and are offered to prove consent.

18. Notice of Hearing (NOH)

a. Title IX Coordinator Notification to Hearing Officer and Parties

After the investigation is completed and investigation report prepared, the Title IX Coordinator, or Deputy Title IX
Coordinator, will send Notice of Hearing to the Parties.

Barring request for expedited timeline communicated in writing by all Parties, a hearing cannot be scheduled and
cannot take place fewer than 10 calendar days from the date the final investigation report is transmitted to the
parties and their Advisors.

The Title IX Coordinator, or a Deputy Title IX Coordinator, will select an appropriate Hearing Officer and Decision-
maker from the Title IX Team, or external to the University, and will notify the Parties of the Hearing Officer at the
time the Notice of Hearing is emailed to them.

Any objection to the assigned or selected Hearing Officer must be raised in writing, detailing the rationale for the
objection, and must be submitted to the Title IX Coordinator within five business days of sending of the Notice of
Hearing by the Title IX Coordinator. The Hearing Officer will only be removed if the Title IX Coordinator
concludes that their bias or conflict of interest may preclude an impartial hearing of the allegation(s) for either or
both Parties.
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The Title IX Coordinator will provide the Hearing Officer a list of the names of all Parties, Witnesses, and
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evidence about the Complainant’s prior sexual behavior are offered to prove that someone other than the
Respondent committed the conduct alleged by the Complainant, or if the questions and evidence concern specific
incidents of the Complainant’s prior sexual behavior with respect to the Respondent and are offered to prove
consent.

The Parties may each submit a written impact statement to the Hearing Officer at the time of the hearing.

Previous University disciplinary action of any kind involving the Respondent may be considered in determining
an appropriate sanction upon a determination of responsibility. Information regarding previous University
disciplinary action of a student or employee is only considered at the sanction process and should not be shared
before that time.

After the hearing, the Decision-maker prepares a written decision stating whether the Respondent violated the
Policy as alleged by the Complainant and does so using the preponderance of evidence standard that requires that
itis more likely than not that the Respondent violated one or more terms of this Policy.

21. Preparation for Hearing

At least seven business days prior to the Hearing, the Hearing Officer, after any necessary consultation with the
Parties, Investigator(s), and/or Title IX Coordinator, will provide the names of persons who will participate in the
hearing as well as a list of all relevant documentary evidence and the final investigation report to the Parties.

Any Witness scheduled to participate in the hearing must first be interviewed by the Investigator(s). If the Parties
and Hearing Officer do not agree to the admission of evidence newly offered at the hearing, the Hearing Officer
will delay the hearing and require that reopening of the investigation.

After receiving the notice of hearing, the Parties have the opportunity for continued review and comment on the
final investigation report and available evidence.

22. Pre-Hearing Meeting Requested by Hearing Officer

a. Reasons to request: The Hearing Officer may ask the Title IX Coordinator, or a Deputy Title IX
Coordinator, to schedule a pre-hearing meeting with the Parties to invite them to submit questions
or topics that the Parties or their Advisors may wish to ask, or have asked by the Hearing Officer,
at the hearing. Additionally, the Title IX Coordinator, or a Deputy Title IX Coordinator, may
schedule an in-person or virtual pre-hearing if the Title IX Coordinator anticipates that questions
of evidentiary relevance may be resolved in advance of the Hearing.

b. Determining relevance: If a pre-hearing meeting is scheduled by the Title IX Coordinator, the
Hearing Officer will consider arguments that evidence identified in the final investigation report as
relevant is, in fact, not relevant. Similarly, evidence identified as directly related but not relevant
by the Investigator(s) may be argued to be relevant.

The Hearing Officer may rule on these arguments pre-hearing and will exchange those rulings
between the parties Prior to the hearing to assist in preparation for the hearing.

c. Who attends: In addition to the Parties and their Advisors, the Hearing Officer may request
participation of either or both the Title IX Coordinator and University General Counsel.
d. Recording: Pre-hearing meetings are recorded using audio and/or video.

23. Joint or Individual Hearings
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29. Sanctions

Factors consid
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academic dean of the school/college in which the student was enrolled indicating that such proceedings are
pending. If the student attempts to re-enroll before the matter is resolved, the Registrar will notify the Title IX
Coordinator or a Deputy Title IX Coordinator. The matter must be fully resolved before the student may re-enroll
at the University.

31. Appeals

Any Party may file a request for appeal in writing and email it to the Title IX Coordinator within seven (7)
business days of delivery of the Notice of Outcome. The Title IX Coordinator, or Deputy Title IX Coordinator, will
forward Request for Appeal to the Appeal Chair for the University campus where the student or employee is
enrolled, or principally work, if the request meets the grounds for appeal. a. Grounds for Appeal

Appeals are limited to the following grounds:

A. Procedural irregularity that affected the outcome of the matter;

B. New evidence that was not reasonably available at the time the determination regarding responsibility or
dismissal was made and that could affect the outcome of the matter; and

C. The Title IX Coordinator, Investigator(s), or Decision-maker(s) had a conflict of interest or bias for or
against Complainants or Respondents generally or the specific Complainant or Respondent that affected
the outcome of the matter.

The Appeals Officer will deny any other grounds for appeal and will notify the Parties and their Advisors in
writing of the denial and the rationale.

If any of the grounds contained in the Request for Appeal meet the criteria listed in A., B., and/or C. above, the
Appeal Chair will notify Parties and their Advisors, the Title IX Coordinator, and, when appropriate, the
Investigators and/or the original Hearing Officer of Appeals Officer Decision Granting Request and Grounds for
Appeal. Similarly, if none of the grounds contained in the Request for Appeal meet the criteria listed in A, B.,
and/or C. above, the Appeal Chair will notify Parties and their Advisors, the Title IX Coordinator, and, when
appropriate, the Investigators and/or the original Hearing Officer of Appeals Officer Decision Denying Request and
Ground for Appeal.

When grounds for an appeal are granted, The Appeals Officer will send the other Party and their Advisor, the Title
IX Coordinator, and, when appropriate, the Investigators and/or the original Decision- maker(s) determination of
any approved ground(s) for appeal. If the appeal involves the Title IX Coordinator, Investigator, or Hearing
Officer, as necessary, any or each will submit their written responses to the Appeals Officer within seven (7)
business days concerning the portion of the appeal that was approved and involves them.

The non-appealing Party (if any) may also choose to raise a new ground for appeal at this time which will be
reviewed to determine if it meets one of the grounds in this Policy. If approved, the appeal will be forwarded to
the Party who initially requested an appeal, the Investigator(s) and/or original Hearing Officer, as necessary, and
any or each will submit their written responses to the Appeals Officer within seven (7) business days who will
then circulate them for review and comment by all Parties.

Neither Party may submit any new requests for appeal after this time period. The Appeals Officer will collect any
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which the University is permitted to share according to state or federal law, and the rationale supporting the
essential findings to the extent the University is permitted to share under state or federal law.

b. Sanctions Status During the Appeal
Any sanctions imposed as a result of the hearing are stayed during the appeal process. Supportive measures

may be reinstated, subject to the same supportive measure procedures above. c. Appeal Considerations

A Decisions on appeal are to be deferential to the original decision-making changes to the finding only when
there is clear error and to the sanction(s) only if there is a compelling justification to do so.

A Appeals are not intended to provide for a full re-hearing (de novo) of the allegation(s). In most cases,
appeals are confined to a review of the written documentation or record of the original hearing and
pertinent documentation regarding the specific grounds for appeal.

A Anappeal is not an opportunity for the Appeal Officer to substitute their judgment for that of the original
Decision-maker(s) merely because they disagree with the finding and/or sanction(s).

A The Appeal Officer may consult with the Title IX Coordinator, or Deputy Title IX Coordinator, on questions
of procedure or rationale for clarification if needed. Documentation of all such consultation will be
maintained.
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When no policy violation is found, the Title IX Coordinator, or Deputy Title IX Coordinator, will address any
remedies owed by the University to the Respondent to ensure no effective denial of educational access.

The University will maintain the confidentiality of any long-term remedies/actions/measures, provided privacy
does not impair the University’s ability to provide these services.

33. Failure to Comply with Sanctions and/or Long-term Remedies

All Respondents are expected to comply with the assigned sanctions, responsive actions, and/or corrective
actions within the timeframe specified by the final Decision-maker(s) including the Appeal Officer.

Failure to abide by the sanction(s) or action(s) imposed by the date specified, whether by refusal, neglect, or any
other reason, may result in additional sanction(s)/action(s), including suspension, expulsion, and/or termination
from the University and may be noted on a student’s official transcript.

A suspension will only be lifted when compliance is achieved to the satisfaction of the Title IX Coordinator.

34. Disabilities Accommodations in the Resolution Process

The University is committed to providing reasonable accommodations and support to qualified students,
employees, or others with disabilities to ensure equal access to the University’s Resolution Process.

Anyone needing such accommodations or support should contact the Assistant Director of Student Disability &
Accessibility Support Services, who will then review the request and, in consultation with the person requesting
the accommodation and the Title IX Coordinator, determine which accommodations are appropriate and
necessary for full participation in the Resolution Process.

35. Recordkeeping

The University will maintain for a period of at least seven (7) years records of:

a. Each investigation including any determination regarding responsibility and any audio or audiovisual
recording or transcript required under federal regulation;
b. Any disciplinary sanctions imposed on the Respondent;
Any remedies provided to the Complainant designed to restore or preserve equal access to the
University’s education program or activity;
d. Any appeal and the result;
. Any Informal Resolution and the result of the Informal Resolution
f. All materials used to train Title IX Coordinators, Investigators, Decision-makers, and any person who
facilitates an Informal Resolution process. The University will make these training materials publicly
available on the University’s website.
g. Any actions, including any supportive measures, taken in response to a report or formal complaint of
sexual or gender-based harassment or discrimination against a member of a protected class including:
i. The basis for all conclusions that the response was not deliberately indifferent;
j- Any measures designed to restore or preserve equal access to the University’s education program
or activity; and
k. If no supportive measures were provided to the Complainant, document the reasons why such a
response was not clearly unreasonable in light of the known circumstances.

The University will also maintain any and all records in accordance with state and federal laws.
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36. Training

The University will provide appropriate training to University officials with responsibilities under this
policy, including the Title IX Coordinator and Deputy Title IX Coordinators, Investigators, Hearing Officers, and
Appeals Officers and any individual who facilitates the informal resolution process. Such training will cover the
definition of Title IX Sexual Harassment, the scope of the University’s education program or activity, how to
conduct an investigation and resolution process including hearings, appeals, and informal resolution processes
under this policy, as applicable, and how to serve impartially, including by avoiding conflicts of interest and bias.
The University will ensure that Hearing Officers receive training on any technology to be used at a hearing and on
issues of relevance of questions and evidence, including questions and evidence about the irrelevancy of
complainant’s sexual predisposition or prior sexual behavior. The University will ensure that Investigators
receive training on issues of relevance in order to create an investigative report that fairly summarizes relevant
evidence. Training materials will be available on the Office of Title IX webpage and will be made available for in-
person review upon request.

37. Revision of this Policy and Procedures
This policy and resolution procedures supersede any previous policies under Title IX. This Policy will be reviewed
and updated annually by the Title IX Coordinator. The University reserves the right to make changes to this
document as necessary, and once those changes are posted online, they are in effect.

During the resolution process, the Title IX Coordinator may make minor modifications to procedures that do not
materially jeopardize the fairness owed to any party, such as to accommodate summer schedules. The Title IX
Coordinator may also vary procedures materially with notice on the University website and with the appropriate
effective date identified upon determining that changes to law or regulation require policy or procedural
alterations not reflected in this Policy and procedures.

If government laws or regulations change, or court decisions alter, the requirements in a way that impacts this
document, this policy and its procedures will be construed to comply with the most recent government
regulations or holdings.

This document does not create legally enforceable protections beyond the protection of Federal and State of
Michigan laws which frame such policies and codes generally.

This policy and its procedures are effective August 14, 2020.
Updated October 3, 2022.

SEXUAL ASSAULT REGISTRATION

PURPOSE

The University of Detroit Mercy Department of Public Safety releases to the University community web
links maintained by an outside source that will enable the University community to locate information on
Michigan registered sex offenders.

SCOPE

This policy applies to students, employees, contractors, consultants, temporary help and other workers at
the University of Detroit Mercy, including all personnel affiliated with third parties.
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SEXUAL ASSAULT DEFINED

Sexual assault is a physical assault forced upon an individual who does not or cannot consent and
involves a sexual act or an attempted sexual act with that individual. Sexual assault includes, but is not
limited to sexual intercourse. Sexual assaults are acts of violence used to humiliate, dominate and
overpower another person.

PoLicy

In accordance with the Campus Sex Crimes Prevention Act of 2000, which amends the Jacob Wetterling
Crimes against Children and Sexually Violent Offender Registration Act, the Jeanne Clery Act and the
Family Educational Rights and Privacy Act of 1974, the Detroit Mercy Department of Public Safety is
providing a link to the Michigan Department of State Police (MSP) Sex Offender Registry.

This Act requires sex offenders registered in a state to provide notice of each institution of higher
education in that state at which the person is employed, carries on a vocation, or is a student. In the State
of Michigan, convicted sex offenders must register with the Sex Offender and Crimes against Minors
Registry maintained by the MSP. Detroit Mercy Department of Public Safety provides for the campus
community resources to obtain information concerning registered sex offenders.

MSP Public Sex Offender Registry (SOR) is available via Internet pursuant to Offenders Registration Act,
MCL 28.721et seq. Registry information provided under this section shall be used for the purpose of the
administration of criminal justice, screening of current or prospective employee, volunteers or otherwise
for the protection of the public in general and children in particular.
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Detroit Mercy strictly forbids the carrying of concealed weapons in Detroit Mercy classrooms and
Residence Halls, regardless of whether the individual is licensed to carry a concealed weapon and/or
authorized by Detroit Mercy to carry a concealed weapon.

This policy applies to students, employees, temporary employees, independent contractors, and visitors
to Detroit Mercy. Students violating this policy will be subject to immediate discipline, up to and
including expulsion. Anyone (employee, temporary employee, or independent contractor) who is
performing work for Detroit Mercy and violates this policy, will be subject to immediate termination.
Visitors and any others who violate this policy will be immediately escorted off campus and/or turned
over to local law enforcement authorities as appropriate.

“Weapons” include handguns, pistols, firearms, explosives, knives, and other weapons as defined by
Michigan law or local ordinance. Questions about whether an item is covered by this policy should be
addressed to the Director of Detroit Mercy Public Safety or to Human Resources as appropriate.
Employees and students have the responsibility to determine whether possession or use of any
questionable item not listed above violates this policy.

The sites covered by this policy includes all campus property, including buildings, open parking lots,
walkways, driveways, areas between buildings, open areas, and those off-campus locations under the
control of Detroit Mercy. This policy also applies to all vehicles owned or leased by Detroit Mercy and all
vehicles that enter any Detroit Mercy campus.
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e Fascination or preoccupation with weapons

e Extreme stress from personal problems or a life crisis

e Extreme stress as a response to a workplace condition

e Being a loner with little or no involvement with other employees

e Engaging in frequent disputes with supervisors or fellow employees
e Routine violation of University policy

e No interests outside of work

Supervisors who become aware of behavior patterns similar to those listed above should contact Human
Resources.

Threats of violence are serious and should be treated as such. Threatening behavior can include:

e Throwing objects

e Making verbal threats to harm another individual or destroy property

e Making menacing gestures

e Sending threatening faxes, e-mails or notes to other employees

e Expressing significant grudges against other employees

e Displaying an intense or obsessive personal interest with others that exceeds normal bounds

e Attempting to intimidate or harass other individuals

e Behavior indicating that the individual is significantly out of touch with reality to the extent that
the person poses a danger or threat to himself or herself or others

All members of the University community are responsible for notifying their supervisor of any threats,
actual or perceived, which have been witnessed, received, or if they have been told that another person
has witnessed or received, whether or not those involved are members of the Detroit Mercy Community.
The supervisor shall notify Human Resources (313) 993-1036 who will contact Public Safety. In cases
where Human Resources is unavailable by telephone between the hours of 8:30 a.m. and 5:00 p.m. or
where there is an immediate threat or perceived danger, the employee, or supervisor should immediately
notify Public Safety utilizing the campus emergency assistance number (313) 993-1234.

Employees also are encouraged to notify their supervisor or Human Resources whenever they experience
domestic conflict, abuse or misdirected affection outside their work environment. The
supervisor/Human Resources then can be more alert to the intrusion into the workplace by a third party
and possibly take preventive measures. Any employee who applies for and obtains a personal protective
or restraining order that lists the University of Detroit Mercy as a protected area must provide his or her
supervisor, Human Resources and Public Safety a copy of the petition and declarations used to seek the
order, plus a copy of any temporary protective or restraining order that is granted. The University
understands the sensitivity of the information requested and will treat it confidentially with respect to
the privacy of the reporting employee.

Human Resources, in cooperation with Public Safety, will investigate reports of violence. All those
covered by this policy must cooperate fully when questioned regarding violations of this policy.
Employees who report incidents of workplace violence and/or respond to investigations may request to
do so confidentially. Such requests will be honored to the extent legally allowable.

Employees who are found to have violated this policy by threatening another individual with violence or

engaging in violent behavior will be disciplined up to and including possible immediate discharge
depending on the severity of the circumstances. (Reprint from Employee Handbook)
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SAFETY AWARENESS PROGRAMMING 2022

JANUARY
e Basic Life Skills (CPR)

FEBRUARY
e Basic Life Skills (CPR)

MARCH
e Basic Life Skills (CPR)

MAY
e Consent Training for RAs and Ols

JUN